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1. PUBLIC HEARING -
Opening Statement

2. PUBLIC HEARING

3. PUBLIC HEARING

4. PUBLIC HEARING

5. PUBLIC HEARING

Proposed Amendments to Rule Book
Proposed Amendments Rule Book Appendices HELP
Program (County & NHCC)

Proposed Amendments Rule Book Appendices County
(Non-HELP Program)

Proposed Amendments Rule Book Appendices
Villages/Schools/NHCC (Non HELP Program)



Rule VIII:

From:

The unclassified service shall comprise the following:

a. All elective officers

b. All election officers

c. The head or heads of any department

d. All officers and employees of the Board of Supervisors and of the County Executive

€. Members of all boards or commissions

f. All other officers or positions specifically mentioned in Section 35 of the Civil Service Law.
The positions in the unclassified service shall be listed in Appendix C of these rules and made a
part thereof.

To:

The unclassified service shall comprise the following:

a. All elective officers

b. All election officers

¢. The head or heads of any department

d. All officers and employees of the Honrd o Supervisors County Legislature and of the County
Executive

¢. Members of all boards or commissions

f. All other officers or positions specifically mentioned in Section 35 of the Civil Service Law.
The positions in the unclassified service shall be listed in Appendix C of these rules and made a
part thereof.



Rule XVI Part 4:

From:

4. When an eligible from a list is canvassed in writing for an appointment and is reported to the
Nassau County Civil Service Commission as failing to respond to such canvass in writing within
seven working days after the mailing of such canvass, upon the accumulation of more than two
non-responses, his/her name will be removed from the eligible list.

To:

4A. When an cligible from a list is canvassed in writing for an appointment and is reported to the
Nassau County Civil Service Commission as failing to respond to such canvass in writing within
seven working days after the mailing of such canvass, upon one non-response the-neeumulation
olmorethan-twe-no-responses: his/her name will be removed from the eligible list for that
specific department. That individual will remain on the list for other agencies.

4B. When an eligible from a promotional list is canvassed in writing for an appointment and
is reported to the Nassau County Civil Service Commission as failing to respond to such
canvass in writing within seven working days after the mailing of such canvass, upon the one
non-response, that individual’s name will be removed from the eligible list,

4C. Any individual whose name has been removed from an eligible list shall have the right
to appeal such removal. The eligible's name may be restored to active status on such list if
the Commission in its discretion determines that the reasons for the previous non-response(s)

are satisfactory.

Rule XXXITI:

From:

COMPENSATION PLAN FOR THE COUNTY SERVICE

The compensation of all officers and employees of the County shall be as provided by the County
Government Law of Nassau County or by ordinance of the Board of Supervisors.

To:

COMPENSATION PLAN FOR THE COUNTY SERVICE

The compensation of all officers and employees of the County shall be as provided by the County
Government Law of Nassau County or by ordinance-of the County Legislature-Hoard-of

Supervisors.



COUNTY SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

IN THE DEPARTMENT OF CONSUMER AFFAIRS
ADD:

Weights and Measures Inspector Trainees (HELP Program)

IN THE DEPARTMENT OF HEALTH

ADD:

Early Intervention Service Coordinators | (HELP Program)

Early Intervention Service Coordinators |, Bilingual (HELP Program)
Sanitarians | (HELP Program)

Sanitarian Trainees (HELP Program)

SPECIAL DISTRICT SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

IN THE NASSAU HEALTH CARE CORPORATION
ADD:

Diagnostic Medical Sonographers | (HELP Program)
Nuclear Medical Technicians | (HELP Program)




COUNTY SERVICE
APPENDIX A
EXEMPT POSITIONS

IN THE DEPARTMENT OF HUMAN SERVICES
ADD:
Director, Office of the Physically Challenged

IN THE OFFICE OF THE COUNTY ATTORNEY
ADD:
Confidential Assistant to the County Attorney for Legislative Affairs

COUNTY SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

IN THE DEPARTMENT OF HUMAN SERVICES
ADD:
Senior Citizen Events Coordinator

IN THE DEPARTMENT OF INFORMATION TECHNOLOGY
ADD:
Print Shop Supervisors

IN THE DEPARTMENT OF POLICE

ADD:

@ 4 Attorneys, Police Department

**@ 4 Attorneys, Police Department (Part-Time)

2 Forensic Financial Analysts

Recreation Specialist (Part-Time) (Physical Fitness)

IN THE DEPARTMENT OF PROBATION

** 2 Correctional Center Air Conditioning Mechanic

IN THE OFFICE OF THE MEDICAL EXAMINER
ADD:
@ Director of Forensic Laboratories

** Additional positions
@ Exceptions to the County Government Law, Section 1305-a, as amended by Local Law
No. 4-1968



COUNTY SERVICE
APPENDIX C
UNCLASSIFIED SERVICE

ADD:

IN THE COUNTY ATTORNEY
Interns, Seasonal



VILLAGE DISTRICT SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

UNLIMITED IN EACH VILLAGE
Ambulance Medical Technicians

SCHOOL DISTRICT SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

IN THE BOARD OF COOPERATIVE EDUCATIONAL SERVICES
ADD:
Bodily Hygiene Aide-Bus Drivers

SPECIAL DISTRICT SERVICE
APPENDIX B
NON-COMPETITIVE POSITIONS

IN THE NASSAU HEALTH CARE CORPORATION

ADD:

** 1 3 Assistant Hospital Directors (Development) (Revenue Cycle) (Patient & Clinical
Access)

* Building Maintenance Supervisor |

** 2 Community Service Assistants

Director of Service Excellence & Patient Satisfaction

4 Patient Experience Coordinators

* Program Director

Special Assistant, NHCC Counsel

 Confidential or requiring the performance of matters influencing policy
* Additional Position
** Additional Positions



	9 18 26 Publc Hearing Cal (002).pdf
	PH Post.pdf




